
MID NORTH COAST CHRISTIAN BROADCASTER INC (MNCCBI)
T/A RHEMA FM 99.9

Volunteer Qualifiaaono

Although the term “volunteer” is used, in God’s Kingdom, we are called to be a servant of all

1. Commitment to Chriot
A volunteer in key roleo must have a personal relatonship  ith  esus Christ as understood by 
our Artiles of Faith. All other volunteers need to be sympatheti to the Christan values   
beliefs pertaining to this and the follo ing qualifiatons.

2. Commitment to Mid North Coaot Chrioaan Broadiaoter Ini
Our only reason for existenie is to glorify God through “life ihanging radio” by broadiastng the
gospel as detailed in our Mission Statement.  The Ministry seeks to provide solid, siripturally 
based guidanie, informaton and eniouragement that is realisti in our high pressure  orld; 
therefore, a volunteer must agree  ith Rhema 99.9’s Mission Statement, purpose and values.

3. Commitment of ame
 The amount of tme  ill vary greatly depending on the positon and the volunteer, but a 
volunteer must be able to honour their iommitment.

4. Commitment to Chrioaan lifeotyle
A Rhema 99.9 volunteer must be mindful of the values they represent in both publii and 
private life.

5. Commitment to team work & aooigned duaeo
A volunteer must be  illing to io-operate  ith Rhema 99.9’s volunteer program supervision 
and be responsible for agreed-upon tme sihedules and tasks.

6. Commitment to be a true Volunteer
A volunteer must understand and agree that their motvaton for volunteering is  ithout any 
expeitaton of pay, speiial reiogniton, or other iompensaton and anything prepared (or in the
iourse of preparaton) by them is the exilusive property of Rhema 99.9 . A volunteer agrees not
to use any suih materials for any purpose other than the performanie of their volunteer 
serviie under this agreement.
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MID NORTH COAST CHRISTIAN BROADCASTERS INC (MNCCBI)
T/A RHEMA FM 99.9

Peroonnel Requiremento

Righto & Reoponoibiliaeo

Volunteers are hired, fred, appreiiated and supervised, but not paid.  Both the volunteer and the Organisaton have 
obligatons to eaih other.

Volunteer Righto

 The right to be treated as a io- orker and sho n respeit
 The right to a suitable assignment,  ith ionsideraton for personal preferenie, temperate, abilites, eduiaton 

and employment baikground
 The right to kno  as muih about the Organisaton as possible; it’s poliiies, people   programs
 The right to training for the job, thoughtully planned   effeitvely presented
 The right to iontnuing eduiaton on the job
 The right to sound guidanie   direiton from someone  ho is experienied,  ell informed   has tme
 The right to a plaie of  ork: an orderly, designated plaie ionduiive to  ork
 The right to be heard, to have a part in planning   to make suggestons

Organioaaon Righto

 The right to expeit enthusiasm, ionsiientousness, honesty, integrity   promptness
 The right to deiide  here the volunteer  ould be most suited
 The right to diplomatially express opinions about poor volunteer effort
 The right to expeit loyalty to the Organisaton and its Ofiers
 The right to release an unsuitable volunteer

Volunteer Reoponoibiliaeo

 Be sure you have the tme and inilinaton
 Be ionvinied, don’t offer your serviies unless you believe in the value of  hat you are doing
 Aiiept the rules – don’t iritiise  hat you don’t understand - there is usually a good reason
 Be loyal – offer suggestons but don’t “knoik”
 Be  illing to learn, beiause training is essental to any job that is done  ell
 Keep on learning, kno  all you ian about your Organisaton and your job
 Weliome supervision; you  ill do a beter job and enjoy it more
 Speak up … ask about things you don’t understand
 Be dependable; do  hat you have agreed to do; don’t make promises you iannot keep
 Be a team player and respeit the funitons of the senior staff
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MID NORTH COAST CHRISTIAN BROADCASTER INC (MNCCBI)
T/A RHEMA FM 99.9

Staff Ruleo

The follo ing rules apply to all volunteers  ishing to  ork  ith Rhema 99.9 (MNCCBI):

They must be  illing to beiome ofiial members of MNCCBI,  hiih iniludes fnaniial payment of membership and their
aiieptanie of the Artile of Faith statement of Rhema 99.9.

 When  orking  ith Rhema 99.9 the ionsumpton of aliohol or illegal non-presiripton drugs is prohibited.  Any 
member of staff reportng for duty under the infuenie of aliohol or illegal drugs  ill be dismissed at the 
disireton of the Management 

 Smoking is not permited at any of this Staton’s funitons, or in any of it’s buildings or vehiiles
 Staff friends visitng the Staton property must frst have approval from the General Manager.  This partiularly 

applies to the broadiast studio  hen on air and any external sites – eg. Transmiter site
 Staff are not allo ed to use staton phones to make Natonal or Internatonal phone ialls  ithout the expressed 

permission of the Management 
 Staff use of iomputers for personal soiial net orking – eg Faiebook   emails – is prohibited
 Personal use of Staton resouries – eg photoiopier – may iniur iharges
 Dutes are to be iarried out in a professional manner – not allo ing personal issues to hinder responsibilites
 Atendanie at “Staff Meetngs” is expeited 
 Correit hours  ill be kept by all staff members. If you  ill be absent for any reason you need to notfy the 

Management as soon as possible – espeiially those in announiing
 Behaviour bet een staff members must be above reproaih
 Charging items to Rhema 99.9 is not allo ed unless speiifially authorised by the Management. Authority to 

iarry out or pay for  ork may only be given by Management, other ise the iost  ill be borne by the staff 
member ionierned.

 Where a volunteer deiides to leave their  ork  ith the Staton, they are required to give t o  eeks notie
 A  orker may be dismissed or suspended from serviie at any tme by Management afer being given the reason,

either verbally or in  ritng
 Should a staff member be required to serve in a different area during the iourse of serviie, they must be happy 

to iomply  ith the request 

Confdenaality

 All informaton seen or gained  hile  orking for Rhema 99.9 must be kept  totally ionfdenaal and under no
iiriumstanies  divulged  to  a  third  party   ithout  the  speiifi  permission  of  the  General  Manager.  This  is
partiularly so in the iase of membership, sponsorship, fnaniial   staff reiords

 No details of  ork, development teihniques or ioniepts are to be passed on to a third party.  All audio, video or
sof are ireated   used during the period of your employment remains the property of Rhema 99.9.  Any
sof are that is the property of the Organisaton must be surrendered upon iompleton of employment and
must not be iopied or reproduied in any  ay or form  hatsoever.

ALL STAFF MEMBERS SHOULD REGARDS THEMSELVES AS MEMBERS OF THE RHEMA FAMILY, SEEKING TO WORK IN
HARMONY WITH A TRUE RESPECT FOR ONE ANOTHER’S NEEDS
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